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GRADUATE TRAINING FACILITIES 
GENERAL INFORMATION 
CLINICAL PSYCHOLOGY 


PREPARED FOR THE COMMITTEE GRADUATE AND PROFESSIONAL TRAINING! 
ROBERT SEARS 
Towa Child Welfare Research Station 


GENERAL INFORMATION 


URING the past two years, the Office 
Psychological Personnel received many 
inquiries about facilities for graduate 
training psychology. The majority these came 
from service men and women who, anticipating im- 
minent separation, were planning the continuation 
their professional education. These prospective 
students sought factual information many kinds, 
but perhaps the most frequent query was which 
institutions give high quality training the 
various specialized areas psychology. This ques- 
tion, requiring did evaluation curricular 
information that was neither stable wartime nor 
available the OPP, was presented the Com- 
mittee Graduate and Professional Training for 
consideration. The Committee decided seek the 
essential data and prepare report its findings 
such form most useful prospective 
graduate students who were trying plan where 
for their training and how The pres- 
ent report summary this information. 

Early September, 1945, questionnaire was 
circulated the administrative officers depart- 
ments psychology 102 institutions higher 
education. The list institutions was secured 
three sources: (1) the National Roster, 
which had circularized every American institution 
higher education, early the war, and had compiled 
list those offering graduate training psychol- 
ogy, (2) The Regional Directory the 1945 APA 


thanks are due the many dozens university 
administrative officers who labored valiantly getting the 
facts together, and Marquis, Jane Morgan and 
Pauline Sears, who assisted getting the report into final 
form. 

Smith, Amer. Psychol., 1944, 57, 94-96. 


Yearbook, and (3) the Smith list institutions 
that had presented one more doctorates psychol- 
ogy between 1934 and 

Questionnaire returns were received from all but 
one (George Peabody) the first institutions 
the Smith list (10 more Ph.D.’s). the other 
the list fewer Ph.D.’s), answered. 
The remaining institutions were small and the 
majority probably not have extensive facilities 


for graduate training. Only them returned the 


questionnaire. ail, returns were received from 
the 102 institutions originally this 
included virtually all the major ones. Two the 
reported that graduate work psychology was 
longer offered, and therefore the information con- 
tained the present report covers institutions. 

The questionnaire was designed secure informa- 
tion for two purposes. One was related the OPP’s 
(now the APA Central Office’s) function answering 
queries about available training facilities. Tables 
and summarize part these data. Theother 
purpose was secure sufficiently detailed informa- 
tion about the training programs for different 
pyschological specialties enable the Committee 
estimate the possibility recommending standards 
the Association, and eventually, evaluating 
individual departments with reference how well 
these standards were met. Table sample data 
about clinical training programs are presented; 
with this material, the reader may himself experi- 
ment with the possibility making comparative 
evaluations. 


Institutional 


Aside from the more less routine administrative 
details that are contained Tables and the most 
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persistent question askéd prospective students 
“where go” for high-grade training particular 
specialties. All universities not have equally 
good programs all areas psychology. The 
institutions themselves are fully aware this and 
the great majority are able specify the kinds 
psychological training which their staffs are most 
proficient. the original questionnaire, each 
department chairman was requested list the fields 
which his department was prepared offer 
“reasonably complete training” the M.A. 
Ph.D. level. Since terminology means 
standard categorizing psychology, there 
were good many different words used the replies. 
was possible, however, without doing serious 
violence the chairmen’s own listings, sort these 
into the categories given Table different 
fields fall two main classes terms occupation: 
(1) teaching and research, and (2) professional 
service. For each these there are several sub- 
fields specialties. 

After each institution’s original listing fields had 
been converted this new set categories, second 
questionnaire showing the new listing was sent 
each chairman with request for verification and 
correction. The data Table are the chairmen’s 
own verified statements the fields which their 
departments will provide complete train- 

The categories that have been used separate the 
fields are listed below. Those under the heading 
“Teaching and Research” comprise areas special- 
ized knowledge and research techniques; persons 
trained advanced degrees are most frequently 
placed university teaching positions, where 
career built teaching and research. Fields 
under the heading are less clearly 
demarked from one another, because the number 
tasks for which psychological training useful 
rapidly increasing, and there has not yet been 
shake-down into clearly describable jobs nearly 
the extent that there has been such profession 
engineering. The present categorization into five 
fields results from analysis the training institu- 
tions’ descriptions their training programs, not 
from technical job analysis applied psychologists’ 
positions. 

Teaching and Research: 

General experimental 


Comparative and physiological 

Social and personality 

Child and developmental 

Educational 

Abnormal 

General preparation for the doctorate: Master’s 
level training designed specific preparation 
for doctoral work any the special fields. 

Professional: 

Clinical 

Industrial 

Educational personnel 

School psychology 

Applied social science: market research, polling, 
etc. 


Specialized Departments 


For various reasons, certain areas psychological 
training are and administered other 
divisions university than the psychology 
department itself. This frequently true work 
educational guidance and personnel, industrial 
personnel, and child some instances 
student may major such area but receive his 
degree the psychology department; others, 
may major the outside department and receive 
his general psychological training the psychology 
department, perhaps minor. 

number these outside (or specialized) depart- 
ments that have extensive training programs leading 
advanced degrees have been listed Table 
the table, the name the administrative officer the 
psychology department always listed the same line 
the name the institution. Specialized depart- 
ments (and their administrators) are indented and 
listed below the psychology department’s line. The 
fields which training offered are indicated the 
same way for the psychology departments. 

There are great many non-psychology depart- 
ments, course, and impossible list all from 
each institution. Only the ones which have reported 
that they have stipends offer graduate students 
psychology, which actually present graduate 
degree specialized area psychology, have been 
included. The stipends reported available are 
listed Table information was secured 
separate questionnaire sent the administrative 
officers the specialized departments which were 
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listed, response direct query, the chairmen 
the psychology departments. 


Requirements for Admission 


Rather detailed information about requirements 
for admission graduate work was requested the 
questionnaire. There was such great variability 
the replies that the data cannot conveniently 
tabulated. The majority institutions expect 
prospective student have completed least 
undergraduate minor psychology, and few re- 
quire him complete certain basic work, was 
missed, without graduate credit. Curiously enough, 
there insistence any formalized aptitude test, 
although good many departments indicate the 
desirability having, for the record, any test scores 
(GRE, ACE, CAVD) that may available. Lan- 
guage requirements for admission are virtually nil. 

The time-honored method the application 
letter, with supporting letters recommendation, 
all but universal. Table are shown the dates 
which applications must received for admission 
the fall 1946-47. The word “prior” means that 
there limiting date other than the beginning 
the term. 

Since this report designed help pros- 
pective graduate students, well the instruc- 
tors who must advise them, word about how 
make application for admission may not out 
place. The initial inquiry should sent the 
administrative officer the departfnent question. 
matter what his actual position his institution, 
may safely addressed “Dr.” The name 
the institution and the post office given Table 
are sufficient address. the student knows little 
about the institution, should give brief straight- 
forward account his experience, educational plans, 
vocational aspirations and financial position. 
should request university catalogue and may 
ask whether his own characteristics would make him 
suitable candidate for admission. has 
catalogue and knows wants admitted, 
should follow the instructions for application given 
the catalogue. 

Many the university catalogues examined 
connection with this study were virtually worthless 
sources information about training procedures, 
staff, practicum facilities, fields specialization and 
other matters about which prospective student 


should know. Department chairmen could render 
considerable service both themselves and pros- 
pective students preparing more detailed cata- 
logue copy mimeographing descriptive brochure. 


Tuition 


Graduate school tuition varies greatly from one 
institution The figures given Table 
are for full-time registration, and include any addi- 
tional fees that all students must pay (health 
services, etc.). Most state-supported institutions 
have different rates for residents and non-residents. 
These are indicated the table added and 
respectively. The legal requirements for 
residence vary greatly from state state; general 
they are impossible for initially non-resident 
student meet during the first year. unmarried 
student can rarely meet them any time his 
parents guardian live another state. 

Scholars and fellows, well students without 
appointment, must ordinarily pay full tuition for 
full-time registration. Assistants usually register for 
part-time graduate work, and their tuition there- 
fore lower than that listed. never quite 
proportionately lower, however, because most tuition 
fees include hidden overhead factor health fee. 


Stipends 


There are several kinds stipend for which grad- 
uate students may apply. Scholarships and fellow- 
ships, the terms are used here, require work 
return. They are commonly considered reward 
for merit, and nearly all instances the holder must 
register for full-time schedule graduate work. 
Scholarships differ from fellowships chiefly size; 
the former usually are limited tuition 
approximately equal amount from which the student 
must pay his tuition. Table the asterisk 
attached listed stipend indicates tuition exemp- 
tion addition the sum stated. asterisk 
alone means that the stipend consists tuition 
exemption only. 

Research, teaching, and clinical assistantships vary 
widely kind and amount work required and 
the conditions under which the student works. 
Research and clinical assistantships are usually 
highly prized students because the additional 
supervised experience provided. some institu- 
tions assistant works for one staff member only; 
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others his services are placed departmental 
pool and works specific jobs for several staff 
members the course year. Many departments 
try appoint only mature, experienced doctoral 
candidates assistantships, and therefore student 
applying for such position should take pains 
make his record research clinical experience, 
his application blank, detailed and specific 
possible (e.g., built pneumograph set-up and 
secured reliable records with it; examined about 
school-age stutterers and gave remedial training 
under supervision; designed experiment such 
and such problem and helped collect the data). 

Teaching assistantships often require instruction 
undergraduates elementary psychology, labora- 
tory practice, other subjects which there are 
big enrollments. other instances, the assistant 
may grade papers and prepare demonstrations. 

Too much importance should not attached 
the statements “hours per week required” for 
teaching assistantships, their meaning varies 
from one institution another. Some refer class 
hours only, others class hours plus estimate 
time required for preparation and student con- 
sultation; some instances the time variable 
depending the needs for laboratory supervision, 
etc. 

addition the various stipends listed Table 
many departments have informal control over 
psychological positions other agencies. For 
example, local Family Welfare Society may rely 
the department provide part-time paid junior 
psychologist help their case work; local junior 
college may customarily include course applied 
psychology taught one the university graduate 
students; state hospital may ask for part-time 
assistant; the USES may employ part-time inter- 
the stipend vary much that detailed tabulation 
impossible. However, student would wise 
ask, his application for stipend, that his qualifica- 
tions considered connection with such openings 
the specific position seeks not open him. 
The names the institutions that reported apparent 
control over outside part-time positions for graduate 
students are indicated superscript “a” 
Table 

closing dates for stipends are listed 
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Table few instances, the dates for assistant- 
ships are two weeks later. Most universities adhere 
quite rigidly this requirement connection with 
scholarships and fellowships. The difficulty 
securing properly qualified students for assistant- 
ships, however, has led wide-spread under- 
staffing these latter positions recent years. 
This means that applications are welcomed any 
time, and student should feel hesitation about 
requesting information the necessary application 
blanks simply because the listed closing date past. 
Obviously stands better chance securing the 
position wants his application received early. 

the student will give little thought the task 
that faces university department when makes 
selections from group applicants, will able 
enhance his own chances well ease the burden 
the employing department. The application 
letter-should give brief but clear 
vocational plans and aspirations, relevant profes- 
sional experience, and present academic status. 
Supporting letters recommendation should 
sent psychologists other technically trained 
people who have had actual supervision the stu- 
dent’s work. Laudatory letters from college deans, 
local ministers, old family friends rarely interest 
the potential employer who hopefully searching for 
clue the technical experience professional 
promise candidate. This not imply that 
moral worth unimportant; sought eagerly 
intellectual brilliance. But deans, ministers, and 
old family friends are means the most reliable 
source for judgments either matter. 


First Graduate ear 


Recent reports indicate that large proportion 
discharged veteran students have concentrated 


small number the larger institutions. While the 
advantages large and varied staffs and elaborate 
facilities are important, some consideration should 
given the educational effects such massing. 
Graduate training heavily tutorial, and the 
Ph.D. level almost entirely individual work. 
This means that each additional student adds 
materially the department’s load. Beyond cer- 
tain point this load leads reduced effectiveness 
teaching; advanced students may find themselves 
competing frantically for time from the staff, and 
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the staff become harassed the burden lose 
the very qualities that make competent for grad- 
uate training. 

number colleges have indicated their intention 
concentrating work the master’s level. This 
may two kinds: (1) terminal professional 
training, (2) preparation for doctoral work 
another institution. For students who wish 
seek positions junior clinical psychologists, school 
psychologists, secondary school counselors and other 
positions frequently filled persons trained the 
M.A. level, such colleges can often offer very real 
advantages. The training program geared the 
appropriate professional quality and there 
competition for staff time with more advanced 
students. 

The second program may equally valuable. 
psychological training there much gained 
from contact with more than one institution. Dif- 
ferent staffs have different emphases and viewpoints; 
different institutions provide greater variety 
laboratory and practicum experiences. The quality 
the faculty small departments often high, 
particularly those institutions that make practice 
employing able young instructors who move out 
after few years into higher paying positions. Such 
departments often have freshness and vigor and 
more personalized graduate students 
than some the larger and more stabilized depart- 
ments. With present crowding large universities, 
beginning students who plan eventual doctor’s 
degree would well consider the possibility 
spending their first year one the institutions 
which have indicated (Table their ability pre- 
pare students for later doctoral work other 
institutions. (Such listing has not been entered 
for institutions that give Ph.D.’s, because as- 
sumed that all them present such program.) 

The training program for such work ordinarily 
includes experimental and advanced general psychol- 
ogy and statistics, together with specialized work 
areas congenial the particular staff question. 


CLINICAL PSYCHOLOGY 


The training program for clinical psychology 
means standarized; there are wide variations 
among universities methods teaching, use 


practicum facilities, content curriculum, and level 


staff experience. This represents, part, genuine 
differences opinion what constitutes training 
for this field, but consequence, the statement that 
given institution provides complete 
training” not revealing might seem. 
more detailed analysis the programs all institu- 
tions reporting clinical training Table has been 
made, therefore. 


Parts Program Evaluated 


There appears general agreement that 
mature and experienced staff, adequate and well- 
diversified practicums, and course work certain 
areas specialized training are Salient 
facts about these matters the reporting institu- 
tions were obtained from the original questionnaires. 
new questionnaire was then constructed and the 
original findings for each institution were entered 
copy which was sent the department chairman 
for verification, correction, and addition any 
information that was incomplete the original 
records. The data given Table are the verified 
reports the chairmen. 

The following definitional paragraphs, which were 
attached the second questionnaire, must used 
for interpretation the tabulated data. 

Specialized clinical psychology staff. institu- 
tion marked will have the staff 
during 1946-47 least one person who was 
the 1943 Directory the AAAP, who 
instruction research the 1944 APA Direc- 
tory. Institutions having two more such 
staff members are marked (++). 

Practicum facilities are listed index numbers 
with letter attached each. The number 
refers the kind agency involved (see the 
list printed below). One three letters (A, 
which three kinds supervision student 
gets when working given facility. 

follows the index number the student 

directly supervised technically experi- 

enced clinical psychologist who attached 

the staff the agency used for practice, and who 
provides on-the-job training test procedures, 
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interpretation, and case management. 
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“B ” 


follows the index number supervision 
experienced clinical psychologist who the 
staff the university but not the outside 
agency (except, perhaps, consultant). 


“C” follows the index number supervision 


person trained another discipline than 
clinical psychology (e.g., psychiatrist). 


Index Numbers Practicum Facilities 


Psychiatric hospital clinic: adults 

Child guidance clinic 

Elementary and secondary schools 

Preschools 

Infant clinic (e.g., adoption, well-baby, pediat- 


ric) 


Children’s hospital 

Court and probation office 

Orphanage; other institutions for well children 
Reformatories 

Institutions for feebleminded epileptic 


children 


Remedial reading: children 

Speech clinic 

Personnel bureau: college 

Remedial reading: college 

Veterans advisement 

Marriage counseling 

Family society social welfare agency 

Employment Service; vocational advisory 
Neurological service 

Other: specify 

Example: clinical psychologist employed 


psychiatric hospital accepts 

students for supervised practice, the 

proper listing would 1A. 

local Family Welfare Agency utilizes 

students, who refer their reports 

first university staff member for 

the listing would 17B. 
Specialized graduate training areas clini- 

cal psychology. 

Psychological tests and measurements marked 
course listed that primarily for 
graduate students (not more than 25% under- 
graduate enrollment). Includes 
Psychology” (when catalogue description shows 


primary emphasis use variety test 
schedules and their interpretation). 
Personality dynamics. Includes such course ti- 
tles “Personality,” Adjustment,” 
“Motivation and Personality,” 
Behavior.” Graduate level, above. 
Psychopathology and psychiatry. Graduate level 
training, conjunction with psychiatrist. 
Projective techniques. Graduate level work with 
the Rorschach, TAT, doll play. Marked 
(+) only course description indicates that 
students completing the available work would 
able use these techniques without con- 
tinuous supervision. 

Psychotherapy, counseling. (T) indicates gradu- 
ate level training, with appropriate practice 
opportunities, for treatment behavior dis- 
orders and personality maladjustments. (C) 
indicates similar level training opportunity. 
for educational and guidance counseling, either 
secondary school college. 

apparent from Table that the majority 
institutions training the doctoral level have two 
more clinical psychologists their staffs. This 
important because the greater variety experi- 
ence upon which student The criterion 
used here for defining “specialized clinical staff” 
not particularly accurate one, but until the mem- 
bership list the Division Clinical Psychology 
published, the only objective measure that can 
used. 

The specialized graduate training areas chosen for 
listing are not the only ones that might have been 
used. These five areas, however, are basic im- 
portance the training clinicians, and institu- 
tion should make provision for them give 
well-rounded training. 

Virtually all doctoral institutions have work 
tests and measurements the graduate level. 
some instances these courses are open under- 
graduates well, but when additional comments 
the questionnaire indicated that the teaching was 
held graduate level, the institution has been 
recorded. 

Fewer institutions provide adequate training 
personality dynamics and only small fraction offer 
work psychiatry. disheartening note the 
slightly greater frequency training therapy and 
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counseling than personality. When these are 
taught without previous training personality 
dynamics and development, the situation com- 
parable that which would obtain medicine 
students were taught give drugs without knowing 
anything the physiological, pharmacological, and 
pathological matrix within which the drugs operated. 

has long recognized that practicum train- 
ing useful the extent that adequate supervision 
available. Table the type supervision 
reported indicated one three letters. the 
whole there appears extensive reliance 
practicing clinicians within the agencies rather than 
the faculty staffs. This wholesome for two 
reasons: the supervision immediate, relevant, and 
professionally oriented, and the student comes 
contact with additional training personnel. 

evaluating institution’s facilities, prospec- 
tive student should keep mind the importance 
diversified practicums and quality supervision. 
the majority instances, will find the super- 
vision less value than and usually 
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less value than either for the beginning 
student. 


Conclusion 


Prospective graduate students whose interests lie 
clinical psychology should remember that the data 
presented Table are highly tentative. Com- 
ments and letters that accompanied the returned 
questionnaires indicated that many the reported 
facilities are undergoing rapid expansion. Staffs are 
being supplemented, new practicums arranged, and 
curricula revised. the Fall 1946 many these 
present listings are likely out date. Students 
should then seek later information about given 
department’s facilities either from the institution 
itself from the Executive Secretary the Associa- 
tion, who will keep Table revised rapidly 
informed changes individual department 
chairmen’. 


Reprints this article may obtained from the Office 
the Executive Secretary. 
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‘TABLE 


Analysis staff, curricular and practicum facilities for training clinical psychology those institutions reporting availability 
such training the level the Ph.D. (Part and the M.A. (Part 
Part Ph.D. 


selena GRADUATE TRAINING AREAS 
dynam.| atry counsel. 
none specified 
1A, 2A, 3A, 4A, 7A, 8B, 17B, 18B 
1A, 2A, 3A, 4A, 5A, 6B, 7A, 8AB, 9A, 11AB, 
13B, 14B, 15AB, 18AB 
1A, 2A, 3A, 4A, 5C, 6A, 7A, 10A, 11A, 13B, 
14A,15A, 19A 
1A, 2A, 4A, 6B, 9C, 10A, 13C, 15A, 18A 
1A, 2A, 3A, 15A 
1A, 2A, 10A, 19A 
1A, 15A, 18A 
1A, 2A, 6A, 9B, 10B, 11A, 15A, 19A 
2A, 11A, 12C, 13A, 14A, 17A, 20A (non- 
academic 
3B, 4B, 12B, 13B, 11C 
1A, 2A, 3B, 4B, 5A, 6A, 8A, 9A, 10A, 
12A, 
1A, 2A, 3A, 4A, 9A, 13A 
1A, 2B, 3B, 9B, 13B, 15A 
3A, 4A, 10B, 11A, 12A, 15A 
1A, 2A, 3A, 4A, 11A, 12A, 13A, 14A, 15A, 
18A, 19A, 20A (rehabilitation) 
2A, 3A, 13A, 15A 
4A; others added 
1B, 2A, 2B, 3B, 6B, 7B, 9B, 10B, 11B, 12A, 
13B, 15B, 18B, 20B (deaf, blind) 
2A, 3A, 9A, 10A, 11A, 12A, 13A, 14A, 15A, 
16A 
2A, 3A, 11A, 12A, 13A, 
1A, 3A, 4A, 9B, 11A, 
1A, 2C, 3A, 9B, 10B, 13A, 20B (deaf) 
1A, 2A, 7A, 10B, 11A, 12A, 13A, 14A, 15A, 
18A, 20A (deaf) 


Bryn Mawr 
California: Berkeley 
California: Los Angeles 


+ 
+ 
+ 
+ 
+ 


1C, 2A, 2B, 2C, 3B, 7B, 10A, 12A, 18A, 18B 
1A, 2A, 3A, 7A, 
1A, 2A, 3A, 4A, 6A, 7A, 8B, 10B, 11A, 12A, 
13A, 15A, 17A, 19A, 20A (rehabilitation) 

1B, 2B, 3A, 4A, 10B, 15B 
1A, 2A, 3A, 5A, 6A, 10A, 13A, 14A, 15A, 18A 


Final verification this listing not received from Chairman Department. 


Chicago. 
Cincinnat 
Columbia 
Fordham. 
George 
Harvard. 
Illinois. 
Indiana. 
*Kentucky 
Maryland 
Michigan. 
Minneso 
New York 
North 
Northwes 
Ohio Stat 
Penn. Sta 
Pennsylva 
Pittsburg 
Univ. 
Stanford. 
Toronto. 
Western 
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TABLE 1—Continued 
Part M.A. 


GRADUATE TRAINING AREAS 
SPECIAL- 


IZED T Proj The SUPERVISED PRACTICUM FACILITH:S (SEE TEXT FOR IN- 
CLINICAL ests Pers. | Psychi- Tojec- a TERPRETATION OF INDEX NUMBERS AND LETTERS) 


STAFF i 
dynam.} atry 


INSTITUTION 


1C, 15C, 19C 
1C, 2A, 3A, 9A, 13A, 
1A, 3A, 15A 
2A, 3B, 5B, 17B 
none 
1B, 4B, 8B, 10B, 12A, 13A, 17B 
3A, 11B, 13A, 
3B, 7B, 12B, 15, 17B 

1A, 


Final verification this listing not received from Chairman Department. 


Index Numbers Practicum Facilities 


Psychiatric hospital clinics: adults 

Child guidance clinic 

Elementary and secondary schools 

Preschools 

Infant clinic (e.g., adoption, well-baby, pediatric) 
Children’s hospital 

Court and probation office 

Orphanage; other institutions for well children 

Reformatories and prisons 

Institutions for feebleminded and epileptic children 
Remedial reading: children 

Speech clinic 

Personnel bureau: college 

Remedial reading: college 

Veterans advisement 

Marriage counseling 

Family society social welfare agency 

Employment Service; vocational advisory 

Neurological service 

Other: specify 
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GERMAN APPLIED PSYCHOLOGY 
DURING WORLD WAR 


PAUL FITTS, LT. COLONEL, 
Psychology Branch, Aero Medical Laboratory, Wright Field, Ohio 


URING the summer 1945 the writer 
visited various German universities and 
research centers military representa- 
tive the Army Air Forces Aviation Psychol- 
ogy Program. The purpose the mission was 
study the techniques and procedures used German 
Air Forces psychologists during the war and collect 
information that would value the prosecution 
the war against Japan. 

Personal interviews were held with psychologists, 
other scientists and military personnel throughout 
the United States, British and French occupation 
zones Germany. 1939 membership list the 
German Psychological Association was used locat- 
ing some German psychologists. Other men were 
located visits universities Frankfurt, Heidel- 
berg, Wiirzburg, Munich, Jena, Halle, 
and Marburg, and visits government supported 
research institutes. Seventeen psychologists all, 
twelve whom had served with the German Air 
Forces Army with both, were interviewed. 
Information was secured also from examination 
documents and war time publications, including 
Wehrpsychologische Mitteilungen, official psycho- 
logical journal published between 1939 and 1942, and 
from number unpublished papers. 

The present report concerned primarily with 
aviation psychology. The major portions the 
paper deal with selection and classification, which 
was the chief activity German Air Forces psycholo- 
gists. However, short review the development 
German military psychology given way 
introduction and section included various 
other military and non-military activities psy- 
chologists during the war. 


EARLY DEVELOPMENT MILITARY PSYCHOLOGY 
Military psychology had brief beginning Ger- 
many during World Simoneit 


materials reported here were obtained project 
the AAF Aviation Psychology Program. 
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(23) the first psychological testing center for the 
armed forces was established 1915 for the selection 
motor transport drivers. Tests were used later 
World War for selecting pilots, sound detector 
operators, wireless operators and antiaircraft per- 
sonnel. The use psychological techniques was 
resumed soon after the armistice, when Germany 
began taking the first steps rebuild her war 
machine. order calling for development psy- 
chology the army was issued the War Ministry 
1920. center for the direction psychological 
research was established during the same year the 
University Berlin, with Professor Rieffert 
its head. During this period strong effort was 
made the German War Ministry build the 
100,000 man army with highly qualified men. 
though Germany had been denied military acad- 
emy, the University Berlin was used extensively 
center for selecting and training potential 
officers. 

1925, Dr. Rieffert, Dr. Philip Lersch, and Dr. 
were appointed “Commission for 
Questions Army Psychotechnic.” This commis- 
sion advised regarding procedures for selecting 
officers, non-commissioned officers, 
specialists. about the same time psychological 
examining center was established Stuttgart under 
the direction Dr. Ehmke. Other centers were 
established afterward Kiel, Kénigsberg, Dresden, 
Miinster, and Munich. 

Psychological testing during the period prior 
1927 was experimental basis. April 
1927 the War Ministry issued directive requiring 
all candidates for officer training take psycho- 
logical examination (23). The German Navy also 
had been developing psychological testing program 
and issued similar requirement for its officer candi- 
dates 1928. 

During the next decade psychological procedures 
were used routinely for the selection Army, Air 
Forces, and Navy officers and for the selection 
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some specialists each branch. The pattern the 
psychological examination was set the develop- 
mental work during the twenties, and except for the 
development few new tests for pilots and other 
specialties there was relatively little change pro- 
cedures during the ten years preceding World War 
II. Psychological work the Army was under the 
scientific direction Dr. Max Simoneit, who suc- 
ceeded Dr. Rieffert. The military psychology pro- 
gram the Germans the beginning the war 
received considerable publicity and good deal 
favorable comment. number English language 


reviews (2, 12, 18) were published describing 
the testing procedures and the “whole personality” 
approach used German psychologists. 


TESTING OFFICERS AND SPECIALISTS 
FOR THE AIR FORCES 


Military aviation expanded rapidly Germany 
the days before the war. the Air Forces 
gradually developed the point becoming 
separate branch the military forces, the psycho- 
logical program the Air Forces expanded also. 
1939, the first year existence the Luftwaffe, 
independent Air Forces testing program was 
established under the scientific direction Dr. Paul 
Metz. The staff was composed chiefly psycholo- 
gists who had worked under Dr. Simoneit, and the 
testing procedures the Air Forces were patterned 
after those the Army. With the onset war, 
testing facilities were expanded still further, but the 
amount time devoted the examination each 
candidate was shortened and the case load ex- 
aminers was increased. 

The Air Forces psychological program was con- 
tinued during Germany’s first three years war. 
However, February 11, 1942, Reichsmarshal 
ordered that the entire program discon- 
tinued. Thereafter selection and classification were 
accomplished recruiting officers and medical 
examiners who used few written psychological 
tests and number sports tests, but depended, for 
the most part, upon interviews and examination 
records which the candidate brought with him for 
indications intelligence, personality, and special 
aptitudes. 

During the early years the military psychology 
program, psychologists were selected carefully and 
high professional standards were maintained. 
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was customary require the Ph.D. degree and year 
internship training examining center. After 
universities were authorized grant the degree 
Diplome Psychologist (19), this diploma was accepted 
for military psychologists. Soon, however, the de- 
mand for trained men staff the expanding testing 
program exceeded the supply and standards were 
lowered. Individuals whose specialization had been 
education, philosophy, theology, and other fields 
were given brief training courses and assigned 
psychological examiners. exact figures the 
maximum number psychologists assigned the 
Air Forces were obtained, but was esti- 
mated that approximately one hundred and fifty 
men were employed the peak the program. 

Most military psychologists were civilian officials 
with equivalent army rank captain major. 
Their status resembled that men the United 
States Army Specialists Corps, which had brief 
existence shortly after entered the war. 
civilians they could not give orders military per- 
sonnel. Most the psychologists who were inter- 
viewed believed that their work was seriously limited 
because they were not integral part the mili- 
tary organization. the other hand, was pointed 
out that their civilian status permitted degree 
independence action that would not have been 
possible otherwise. The director the Air Forces 
program, Dr. Metz, was one the few psychologists 
who held army commission. During the latter 
part the war was killed while active duty 
with the Luftwaffe. 

Responsibility for the psychological selection 
program rested with Central Psychological Lab- 
oratory, the office the Chief Personnel for 
the Luftwaffe Berlin. Dr. Metz and other mem- 
bers this laboratory advised the Headquarters 
Staff psychological matters, developed some new 
tests and procedures, and were responsible for con- 
ducting any special studies that were made. How- 
ever, should emphasized that the various testing 
centers, and individual psychologists these centers, 
were permitted great deal autonomy regard 
the tests and procedures used and especially the 
interpretations given the test results. Tests were 
given three types Air Forces testing centers 

Recruiting Centers for Air Forces Offices. Centers 
Berlin, Hanover, Munich, and Vienna gave ex- 
aminations boys school age who wanted 
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become officers the German Air Forces. Empha- 
sis was testing for officer quality, but special 
aptitude tests for aircrew, antiaircraft, and com- 
munications assignments were given also. These 
centers were directly under the Personnel Office 
Berlin. During the war some men were commis- 
sioned from among the combat troops, and often 
these men were given psychological 
Recruiting and Demobilizing Centers. During 
most the war there were nine Air Districts 
Germany, and each had center where both military 
and civilian volunteers for assignment specialists 
the Air Forces could given medical and psycho- 
logical examinations. comprehensive examina- 
tion formed the basis for decisions concerning selec- 
tion and recommendations classification for 
enlisted pilot, bombardier, navigator, gunner, me- 
chanic, antiaircraft, communications, paratrooper 
training. Each center had psychological and 
medical section, and was commanded regular 
Air Force officer. One more psychologists also 
were assigned each Air District Headquarters. 
Regimental Testing Centers. Soon after the begin- 
ning the war, psychologists were assigned each 
the regiments the Air Forces where basic mili- 
tary training was given. While these training 
regiments, individuals who had been drafted into 
military service were tested for the first time, and 
volunteers who had been tested another center 
often were re-examined. Final classification was 
accomplished this time. Authority for assign- 
ment personnel rested with the regimental com- 
manders, however, and not with the psychologists. 
The examination procedures were similar the 
three types testing centers. The amount time 
required for the complete examination one indi- 
vidual varied from one three days, depending 
upon the specialty for which was being considered, 
the testing load and the phase the war. Exami- 
nation officer candidates and selection men for 
pilot and navigator training required more time than 
examination candidates for other specialties. The 
administration group tests usually preceded the 
giving individual tests. The same examiner 
administered all the individual tests particular 
candidate. Originally each psychologist was as- 
signed only one two candidates day, and several 
psychologists reviewed each case before final deci- 
sion was reached. However, during the war one 


examiner often tested ten fifteen men each day, 
and made all recommendations regarding selection 
and classification these candidates. 

marked characteristic the German testing 
procedure was the emphasis subjective evaluation 
test data. German psychologists stated repeat- 
edly that observations the candidate’s behavior 
during test were more important than the actual 
score which earned. This point has been stressed 
German reports military psychology (/, 
22, 23) and English writers who have reviewed 
the German program (2, 12, 18). One man 
who had been assigned Air District Headquar- 
ters said that the chief fault inexperienced military 
psychologists was that they attached too much 
weight objective scores and did not pay enough 
attention the formation intuitive impression 
from observation the candidate’s reactions and 
expressions. Individual examiners were permitted 
and often encouraged vary testing procedures and 
emphasize their favorite tests. For example, one 
young military psychologist who stated that the sub- 
ject for his dissertation had been First Impres- 
sion,” reported that examining officer candidates 
had almost invariably found that his final report 
man agreed with his impression the first time 
saw the individual! Other examiners were found 
who placed their chief reliance handwriting analy- 
sis, analysis facial expression, some other 
favored device. There was little concern over the 
difference between examiners. Sometimes the di- 
rector center would hold staff meeting 
which the case particular candidate would 
discussed see different examiners could agree 
the candidate’s suitability for military duty. 
Apart from such superficial attempts standard- 
ization, the concepts reliability and uniformity 
method appear have been lacking. 

Perhaps one explanation for the failure use exact 
testing methods and the lack interest objectivity 
and reliability lies the social and political philoso- 
phy which existed Germany following World War 
Leaders popular thinking, including many 
educators, advocated the belief that there were 
qualities the German mind and character which set 
the race above other national groups, qualities which 
could not analyzed studied scientifically. The 
typical German believed that these intangible as- 
pects character were more important than aptitude 
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skill Popular opinion after World War 
was opposed psychotechnics, and even the 
military service there was general agreement that 
the clinical assessment leadership, character and 
personality was the chief purpose the psychologi- 
cal examination. 

Although uniform battery tests was em- 
ployed all centers, possible, nevertheless, 
indicate the various types tests employed and 
describe some those used most frequently. The 
system classifying tests that the writer. The 
number tests available for use military psy- 
chologists was large. official publication the 
Army (/3) 1940 gave directions for administering 
104 tests including special tests for Air Forces per- 
sonnel. description tests used the Ger- 
man Air Forces was given earlier military 
report the writer (7). 

Tests Intelligence and Judgment. Several tests 
were used provide measures verbal, numerical, 
memory, and reasoning ability. Candidates might 
required write twenty-minute essays; solve 
mental and written arithmetic problems; listen 
passage was read and later recall key words from 
complex mechanical device and then write de- 
scription how the apparatus worked. objec- 
tive type vocabulary reading comprehension tests 
were used. The Test Practical Judgment char- 
acteristic tests this group. Items printed 
booklet described problems requiring practical judg- 
ment for their solution. For example, one item 
described the problem facing officer who had 
reach objective, and who could choose one three 
possible routes for his troops: direct route which 
was under enemy fire; longer route across par- 
tially damaged bridge; and route across lake 
which there were boats. The candidate wrote 
accounts what would each situation, 
giving reasons for his choices action. scoring 
the test, single choice was considered correct, but 
the reasons given for choosing particular solution 
were studied for indications planning ability and 
good judgment. 

Tests Perceptual Ability. Many German typo- 
logical theories assumed that individuals could 
typed the basis characteristic ways perceiv- 
ing. Most perceptual tests were designed, therefore, 
indicate character and personality structure 
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well speed and accuracy perception. candi- 
date might required adjust movable hair 
until was judged the same vertical plane 
two fixed hairs (Jaensch and Fisher’s test); 
estimate the distance away marbles dropped 
through box which limited the field view (Her- 
ing’s test); adjust vertical line while wearing 
special lenses front his eyes (Aubert’s test); 
observe the location buildings while walk 
through the town and then indicate their relative 
position while disoriented darkened room; 
observe five-minute motion picture sequence and 
then describe what had seen; orient himself 
use visual and auditory cues which were 
conflict with sensations movement produced 
rotary acceleration (modification the Barany 
Chair test). The use Exner’s (or Plateau’s) spiral 
characteristic the tests this group. The 
candidate fixated rotating black spiral for three 
minutes. then was told look white back- 
ground and report what saw. Time onset and 
duration the after image was noted. was 
believed that average duration the after image 
indicated favorable personality and that both 
extremely short and extremely long durations indi- 
cated unfavorable characteristics. 

Tests Sensori-Motor Coordination. Several 
tests were used measure coordination and speed 
reaction. These tests were used predicting capac- 
ity for learning skills and also studying personality 
characteristics. Included the group was test 
which the candidate manipulated stick and 
rudder response light signals from three separate 
rows lights (similar the Complex Co- 
ordination Test, the original model which was 
developed the AAF School Aviation Medicine 
1928) test which the candidate responded 
visual and auditory signals while strapped the 
outer rim large rotating vertical wheel; test 
which required balancing unstable platform; 
and series sports tests including running, jump- 
ing, chinning, putting the shot, and negotiating 
obstacle course. The Complex Reaction test 
typical this group. was considered most 
the psychologists who were interviewed their 
best apparatus test although evidence this 
point was given. was designed originally Dr. 
Rieffert measure ability react with both hands 
and feet variety visual and auditory signals. 
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However, was believed that the complexity the 
task and rapidity fixed pace also made 
valuable test temperament. large screen 
could presented automatically one five visual 
stimuli which varied both form. 
bell buzzer also could sounded. The 
candidate was seated meters from the screen and 
operated three large hand levers and two foot pedals 
response series 330 visual and auditory 
stimuli which were presented random order and 
predetermined rate during period eight 
minutes. Scoring was terms the number 
correct responses and observations were made 
general behavior during the series. portable form 
this test developed Dr. Mierke was sometimes 
used place the larger test. 

Tests Character and Leadership. Observations 
concerning personality characteristics were made 
throughout the examination, but several situations 
were designed especially test character and leader- 
ship ability. Character tests, developed principally 
Lersch, included the analysis speech, voice and 
facial expression, and observation behavior the 
candidate neared physical exhaustion obstacle 
course which was impossible completion. Leader- 
ship tests included group discussion which 
several candidates participated, and orders test 


which candidates were required take charge 
several assistants and direct them the accomplish- 
ment practical task. The orders test resembled 
closely procedures adopted subsequently British 
War Office Selection Boards and used Murray 
(3, 17) the United States. The method used 
handwriting analysis typical the group char- 


acter analysis procedures. Following the classic 
work Ludwig Klages (/4) great deal attention 
was given the study handwriting. Most the 
psychologists who were interviewed believed that the 
method was considerable value, although admit- 
ting that techniques used analysis were subjective 
and unstandardized. One psychologist discussed 
unpublished study 100 cases suicide among 
Luftwaffe pilots and reported that their handwriting 
revealed the existence suicide tendencies. was 
generally believed that handwriting analysis also 
revealed intellectual ability, temperament, feeling 
and mood, maturity and spiritual qualities. 

Special Tests. Special tests were used 
for selecting height-finder, sound-detector, and radio 
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operators. Code learning was measured 
individual test which the candidate attempted 
reproduce code sounds heard through earphones. 
group test code aptitude, recorded phono- 
graph records, candidates judged whether paired 
code sounds were the same different. 

Final Exploration. After the scheduled tests 
were completed final interview was held with the 
candidate. This interview was conducted last 
order permit the psychologist consider all the 
test results and preceding observations, and thus 
facilitate final impression the total personality. 
The interview did not follow fixed pattern but 
touched upon points such likes, dislikes, and bio- 
graphical items which were felt the examiner 
needed rounding out information about the 
candidate. When officer candidates were examined 
special attention was given cultural background, 
socio-economic background, and knowledge 
literature, art and philosophy, the basis that such 
items were important for German officer. Prior 
the war the final interview often lasted over 
hour, and was attended physician, several psy- 
chologists, and army officers. During the war, how- 
ever, was shortened and only the candidate and 
the examiner attended. 

the completion the series tests and the 
final interview, the examiner considered all the 
facts and impressions that had gained and arrived 
intuitive judgment the candidate’s total 
personality and qualifications for the type training 
desired. There was general agreement among 
psychologists regard the personality character- 
istics required for success military service. Effort 
and motivation during the tests, for example, were 
thought more important than actual perform- 
ance. Extreme personality types were generally 
considered unsatisfactory. was thought that 
pilots should alert, intelligent, well coordinated, 
highly motivated, and have good orientation ability. 
Gunners, was believed, should physically strong 
and have normal reaction time and coordination. 

Candidates were given one four the 
specialty which they were applying: Fully Quali- 
fied; Qualified; Minimally Qualified; Not Quali- 
fied. summary the principal examination 
findings, usually about half page length, was 
prepared for each candidate. translation 
complete examination report given below. The 
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17-year-old candidate was tested Recruiting Cen- 
ter No. for Air Forces Officer Candidates Mu- 
nich, June the 19th, 20th and 1939. 
was found “Fully Qualified” officer candi- 
date and for pilot training addition. 
The report his examination signed two psy- 
chologists, military examiner and the lieutenant 
colonel charge the center. 

“Von Bergh has moderately better than 
average height and posture for hisage. isa 
fresh, open, cheerful youth with soldierly en- 
thusiasm and feelings. The assurance and 
determination his demeanor spring from 
inner discipline, firmness and mastery. This 
enables him without difficulty strive for and 
reach goal. 

makes active and independent use his 
good intellectual endowment. Above all 
practical, and works actively, but not without 
deliberately noting things that are critical and 
sensing things that can omitted. Also 
susceptible cultural and spiritual goodness 
and worth. His method work well 
planned, organized and realistic that 
not denied the consequences his labor. 

will develop into good comrade and 


DEVELOPMENT AND VALIDATION SELECTION TESTS 


developing new tests and choosing tests for 
use the examination candidates, German psy- 
‘chologists relied chiefly deductions from the 
theory structure and conclusions 
drawn from intensive case studies military heroes. 
Case studies, which served special form job 
analysis, were carried out order reveal traits 
character which accounted for success. Many such 
studies appeared both psychological and popular 
literature Germany. Skawran’s Psychology the 
Fighter Pilot (24), for example, contained elabo- 
rate description the lives Richthofen and other 
famous fliers World War from which generaliza- 
tions were made regarding the successful fighter 
pilot type. Prompting this emphasis case studies 
was the line reasoning that character traits 
responsible for the success great aces could re- 
vealed, and the selection program could devisedg 
test for these traits, then priori the selection pro- 
cedure should valid. 
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Efforts the writer locate results from adequate 
follow-up studies were fruitless. While cannot 
stated categorically that such studies were car- 
ried out, the available evidence indicates that they 
were not. All the psychologists who were inter- 
viewed said that they did not know any validation 
studies Air Forces tests nor any publications 
reporting quantitative research findings. Several 
individuals recalled that annual meetings mili- 
tary psychologists statements had been made that 
the program was (or 90) per cent successful. One 
recent review German psychology (9) quoting 
similar source evidence, reports that the program 
was per cent successful. can stated defi- 
nitely, however, that the Central Laboratory 
Berlin never released data from follow-up studies 
the rank and file psychologists the testing cen- 
ters. One psychologist who had been stationed 
the Berlin Laboratory stated that had never been 
arranged secure routine reports from training 
combat groups and that systematic large scale 
follow-up studies were undertaken. 

believed that the lack interest validating 
tests may have been due reliance non-quanti- 
tative methods which not lend themselves 
validation, and the lack familiarity with and 
appreciation for the application statistical methods 
the analysis psychological data. 

corollary the failure determine the degree 
predictive accuracy obtained from overall impres- 
sions from individual tests was the failure im- 
prove procedures from year year. late 1942 
the program for selecting German Air Forces officers 
was essentially that established for ground officers 
1927. Aside from the introduction few 
special aptitude tests for aircrew fundamental 
changes testing were made the last ten years 
the program. 


OTHER ACTIVITIES PSYCHOLOGISTS DURING THE 
WAR 


Training and Utilization Military Personnel. 
Original plans for psychological work the German 
Air Forces contemplated that psychologists would 
assigned specialized training schools. This 
was never done, however, and with minor exceptions 
research training methods, training devices, 
the measurement proficiency military tasks 
was undertaken. Problems maximum utilization 
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trained personnel, such classification fliers 
for special operational duties for assignment 
instructors, were not assigned studied Air 
Forces psychologists. 

unpublished paper (20) written near the 
end the war, Dr. Alfons Rehmann, who had been 
assigned the research station the Luftwaffe 
Rechlin, outlined extensive plan for applying 
psychological principles military training. Deal- 
ing with the will learn, the duration training, 
and the techniques training, pointed out 
probable improvements the use weapons which 
would result from changes training procedures 
and proposed institute for research military 
training problems. 

Clinical Psychology. The Surgeon the German 
Air Forces stated that very little use was made 
clinical psychologists Air Forces hospitals. One 
psychologist known have been assigned the 
Luftwaffe hospital for brain injury cases Bad 
Ishl, Austria. Here some the testing procedures 
developed the German Institute for Psychological 
Research and Psychotherapy Berlin were applied 
the re-training aphasics and other brain injury 
cases, with reportedly good 

The official attitude the Air Forces was deny 
the existence psychogenic difficulties the 
German soldier. Prescribed treatment procedures 
were suppressive and calculated minimize the 
expression symptoms other than those which 
could assigned physical basis. Rest homes 
were used, but usually were employed for entire 
military unit, such fighter squadron which had 
experienced heavy losses aerial combat, rather 
than for individual cases operational fatigue. 
The diagnosis and treatment which was possible 
under this system was accomplished psychiatrists. 
should made clear that the recognition 
psychogenic difficulties soldiers and the treatment 
such cases was governed official military policy 
rather than the attitudes individual physicians 
and psychiatrists the military medical services. 

substantial number psychologists engaged 
clinical activities private public hospitals and 
clinics and industry. Several psychologists were 
associated with the Institute for Psychological 
Research and Psychotherapy which became center 
for the development techniques and the training 

therapists following the dissolution the Berlin 


Psychoanalytic Institute. The Institute, under the 
direction Dr. Géring, psychiatrist and 
nephew the chief the Luftwaffe, trained physi- 
cians and non-medical personnel during one and two 
year interneships. Individuals 
completed this training period were made fellows 
the Institute and allowed receive patients from the 
Polyclinic. 

The Polyclinic accepted both private and military 
patients. Individuals were treated for neuroses, 
and offered educational and vocational guidance, 
marriage counseling, corrective speech training, and 
help with other personal problems. One division 
the Polyclinic was psychological testing section, 
headed Dr. August Vetter. The depth psychol- 
ogy testing procedures used this section warrant 
brief description. 

Impression Test which resembled the Ror- 
schach was developed and used Dr. Vetter. The 
client reported what saw six unstructured 
forms which were presented means lantern 
slides. Forms included patterns straight lines, 
patterns dots and patterns shading. Two were 
black and white, two were red and black, one had 
mottled green background and one was multi- 
colored. the analysis free responses these 
slides, special attention was given the nature 
the initial impression and differentiation feeling 
and intellectual responses. 

Drawing Test (the Wartegg test) was used 
which the client was given sheet paper lined off 
into eight 2-inch squares. Each square contained 
few straight curved lines dots. The client was 
told that these marks were the beginning pictures 
which was complete. Both choice subject 
and method development were considered when 
the productions were analyzed. 

Story Completion Test the examiner began 
three stories and asked the client complete them. 
The following story beginnings were used: (1) 
Express had just passed the small station 
Achersweiler 3:42 a.m. The station master 
changed the block signal. was just about 
light pipe and reach for his newspaper when 

(2) “In the midst night awoke. 
saw nothing but the depth darkness around me, 
and felt (3) “We had not met for 
many years. Suddenly found ourselves opposite 
one another the crowd The stories 
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told the client were analyzed for content, balance 
between comprehension and expression, and for the 
amount feeling expressed. 

The remaining parts the examination consisted 
analyses handwriting, speech, facial expression 
and ability mimic, plus final interview. The 
latter procedures resembled similar tests used 
the military services, which have already been 
described. 

the basis the findings from this battery 
tests, specific recommendations usually were made 
the therapist regarding the method treatment 
followed (25). One the following treatment 
procedures might recommended: hypnosis, free 
activity, special training program, attention 
feelings, emphasis intellectual areas. Sug- 
gestions also were made regarding treatment inter- 
views with parents others addition the 

Vocational Guidance. The German Labor Min- 
istry supported testing service designed especially 
for young people who were ready leave school and 
look for work. Results the tests were made 
available parents and prospective employers 
well the individuals themselves. extensive 
battery tests was used. Tests technical 
aptitude predominated, including such simple but 


ingenious devices test for textile workers 
which different grades sandpaper were sorted 
touch. Manipulation, mechanical assembly, spatial 
visualization, and similar aptitude tests were used. 
This testing program was started shortly before the 


war and apparently was well 
cating change from earlier popular opposition 
psychotechnics. 

Industrial Psychology. Observations the writer 
agree with summary published Ansbacher (4) 
1944 which concluded that psychological 
techniques were used many German industries 
during the war. The Messerschmitt plant 
Augsburg, the Bayerische motor plant Munich, 
and the Farben plant Frankfurt were 
visited. Each these piants supported exten- 
sive psychological program, embracing general 
selection program, selection key personnel, 
upgrading employees, foreman training and 
employee counseling. 

After the Army and Air Forces psychology pro- 
gram was terminated 1942 many psychologists 
secured positions industry, bringing with them 
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the selection procedures which had been used the 
military services. psychologists, however, 
developed testing procedures that were somewhat 
more objective than those used the armed forces 
and that were better industrial problems, 
number printed tests were used which resembled 
tests that are well known the United States. 
These included several group clerical aptitude tests 
requiring cancellation letters checking items 
for similarity, printed mechanical principles test 
which pictures simple mechanical devices were 
accompanied multipie choice items, and wiggly 
line maze tracing test. Typical personnel folders 
individual employees were examined and found 
contain records about fifteen separate selection 
and placement tests, and profile test scores 
grouped under few major categories. 

special interest was the use tests for place- 
ment workers brought from conquered coun- 
tries. the Messerschmitt plant, tests were ex- 
amined which were printed five different languages 
addition German. Biographical inventories 
and work history questionnaires also were available 
for use with these imported workers. 

Dr. Walther Moede continued serve the 
war director the Institute for Industrial Psycho- 
technology and Work-technology the University 
Berlin. published reference book in- 
dustrial psychology and devised numerous 
tests that were widely used industrial and clinical 
psychologists. Contributions several Ger- 
many’s leading applied psychologists, including 
Moede, Mierke, Hische, Rupp and Schults were 
assembled Ach and published 1944 Volume 
Practical Psychology, his Textbook Psychology 
(1). Chapters were included such topics 
psychological testing, business psychology, psychol- 
ogy work, testing for spatial and mechanical 
ability, vocational testing and training, psychology 
the worker, and medical psychology. 

Morale and Propaganda. evidence was dis- 
covered indicate that psychologists participated 
the Nazi propaganda program any activity 
for increasing morale the home front. Most 
this work was the hands newspaper, radio, and 
advertising specialists. One psychologist reported 
that had been given the assignment studying 
methods for increasing the morale-destroying effects 
bombing through the use noise devices, but had 
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not been able complete his studies. morale 
problem which was the subject numerous studies 
was that suicide among military personnel. Many 
reports this topic appeared military psychology 
publications. 

Research Fatigue and Efficiency. Long hours 
work and the need for increased production, cou- 
pled with the shortage natural stimulants such 
coffee, created widespread interest the develop- 
ment synthetic stimulants. number research 
studies were undertaken determine the stimulat- 
ing value various new drugs. 

Dr. Diiker, working the University 
Géttingen, developed technique for studying 
fatigue the use standardized mental arithmetic 
problems. these studies the task, presented 
automatically means film strip projection, was 
add subtract three numbers, hold this sum 
mind, add subtract three other numbers, hold this 
sum mind also, then was smaller subtract 
from the first sum, was larger add the 
first and call out the result. This technique was 
used studying the effect several drugs. Un- 
published data were shown the writer which 
speed and accuracy mental arithmetic following 
the use pervitin, with subsequent period during 
which function was depressed. 

The Medical Research Institute Garmish- 
Partenkirchen used eight short tests (breath holding, 
chinning, strength test, simple reaction time, simple 
coordination, tracking, cancellation and numerical 
operations) study fatigue. This test battery 
was administered several times daily for month 
group men. After test performance had 
become stabilized, the effects various drugs 
test scores was studied, with inconclusive results. 

Dr. Ehrenstein, working the Technical High 
School Danzig, reported technique for measur- 
ing fatigue means visual illusions. study 
shipyard workers (8) tested with five illusions 

the beginning and again the end nine hour 
day hard physical labor, was found that the 
extent the illusions was greater the end the 
day. The original data were examined the writer 
and found significant the one per cent level. 
This technique special interest because the 
responses required the test are not themselyes 
fatiguing. 
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Engineering for Human Use. Several psychol- 
ogists had worked the problem designing equip- 
ment relation the capacities the user. Dr. 
Rehmann and later Dr. Gerathewohl, working 
the Medical Research Institute Garmish-Parten- 
kirchen under the general supervision Dr. 
Henschke, studied psychological problems the 
design sights and control devices. The sight- 
ing problems which were studied included the shape 
and color reticles for gun sights, amount 
magnification for telescopic sights, type sight best 
suited various tracking speeds, best type sight 
for day and for night use and evaluation stabilized 
and variable focus sights. Studies controls in- 
cluded analysis the best positions the body 
relation the control, best type movement for 
accurate adjustment, optimum number controls 
for making complex adjustment, comparison 
different amounts damping, comparison spring- 
centered and free controls, evaluation position and 
rate control principles and design controls for 
guided missiles. Many these studies were made 
with photo-electric pursuit apparatus. Very 
small numbers cases were used, and statistical 
treatment the data was attempted, that 
definite conclusions regarding any these problems 
are justified. 


SUMMARY AND EVALUATION 


The chief contribution German psychologists 
the war effort their country was selection 
officers and key military personnel. After the 
selection program the Air Forces and the Army 
was discontinued 1942, many psychologists found 
positions industry and the vocational testing 
centers the Labor Ministry. The latter programs 
appear have won considerable support during 
period when applied psychology was subjected 
criticism because the termination the military 
testing program. Some psychologists engaged 
diagnostic testing and psychotherapy hospital 
clinics private practice, but there was pro- 
gram clinical psychology the Air Forces. 

The points view and methods German psy- 
chologists were found quite different from those 
most applied psychologists the United States. 
Extensive use was made tests, but for the most 
part psychologists disregarded exact test scores and 
relied instead their clinical judgment. The con- 
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cepts objectivity, standardization, reliability, and 
validity were almost entirely lacking. results 
studies comparing agreement between different 
examiners studies relating examination findings 
subsequent success failure training and combat 
were located. The statistical techniques which 
psychologist the United States would consider 
essential for the analysis group data ap- 
parently were unknown the majority German 
psychologists. 

question frequently asked about the German 
aviation psychology program the reason for its 
termination the middle the war. The present 
report would not complete without attempt 
answer this question. the opinion the writer 
that political, practical, and scientific factors all 
played part influencing the decision discon- 
tinue psychological testing. 

Several political factors worked against the mili- 
tary psychology program. Popular opposition 
psychotechnics and quantitative methods probably 
restricted the original choice testing procedures. 
Two powerful groups which first supported the 
psychological program subsequently came oppose 
the use psychological tests for the selection key 
military personnel. Prussian officers, who exerted 


great amount control over the armed forces 


Germany, eventually realized that the widespread 
use psychological tests was application 
democratic selection procedures which would make 
possible for men who possessed the right character 
traits and aptitudes become officers regardless 
family background. Many old line officers favored 
the traditional procedure selecting most the 
young officers from Prussian families with long 
military tradition. the same time the Nazi party 
also came oppose the democratic selection pro- 
cedure. effort gain control over the armed 
forces, the Nazi party insisted that boys who had 
belonged one the Hitler youth groups given 
preference when officers other key military per- 
sonnel were selected. 

number practical considerations contributed 
the termination psychological testing. The 
testing procedures had been developed during peace 
time select men for small army, and these peace 
time methods proved too cumbersome for use 
total war. Lack competent personnel re- 
sulted the use inexperienced men 
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logical examiners, and the great increase testing 
load made necessary for each examiner evaluate 
large number men each day. The testing pro- 
gram was poorly organized. Psychologists were 
not integral part the military organization and 
lacked responsibility for seeing that their recom- 
mendations were carried out. Liaison with other 
military groups, especially with the medical services, 
was poor and there was duplication effort and lack 
understanding between psychologists and officers 
responsible for medical, personnel, 
activities. 

Two scientific considerations, which are widely 
accepted the United States essential the 
success applied psychology program, were 
lacking Germany. acceptable evidence was 
accumulated show that the program was success- 
ful. Had they been able report positive valida- 
tion data, German aviation psychologists might 
have been able secure much stronger backing for 
their program. Nor were German psychologists 
able refine their procedures the basis valida- 
tion separate tests studies confirm the 
hypotheses which testing procedures were based. 

The lasting scientific contribution German 
aviation psychologists appears present quite 
small. The value their characterological exami- 
nation techniques, and the soundness their theo- 
ries concerning the total personality will deter- 
mined only through subsequent research. sum- 
mary, can said that psychology, far 
continued liberal science the indi- 
vidual, did not prosper under the social philoso- 
phy and political control which existed 
many prior and during World War II. 
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THE POLICY AND PLANNING BOARD THE 
AMERICAN PSYCHOLOGICAL ASSOCIATION 


can Psychological Association delibera- 

tive body, concerned with consideration 
the long-term policies the Association and with 
planning for the advancement psychology for 
its contribution human welfare any way 
which conceived that the Association might take 
part. The Policy and Planning Board has execu- 
tive powers except the power recommendation 
the Council Representatives the Directors, 
but this power likely prove considerable 
since the Board, after due deliberation, takes the 
initiative, and such recommendations carry great 
weight. Presumably the Board may also make 
informal suggestions committees individuals 
action, may propose deliberative coopera- 
tion the committees individuals with the Board. 

Having only the power recommendation, the 
Board does not usurp interfere with the powers 
the Council Representatives and the Directors, 
which are executive bodies and which the Policy 
and Planning Board makes its recommendations. 
These executive bodies are not, course, interdicted 
from deliberation, but experience shows that they 
are likely overwhelmed with multitude 
responsibilities and lack time for careful delibera- 
tion. Both these bodies will almost certainly 
welcome carefully formulated recommendations from 
the Policy and Planning Board, even though they 
may not always accept them. 

Since deliberative committee planning special 
art, some the basic principles have consid- 
ered the start. These principles are not new and 
have been utilized various psychological confer- 
ences the past. They have recently been given 
special significance the success Yerkes’ 
Survey and Planning Committee, subcommittee 
the Emergency Committee the National Re- 
search Council. The Survey and Planning Com- 
mittee, which planned initially the present reorgani- 
zation the American Psychological Association, 
also planned the present Policy and Planning Board 
its successor, carrying its function the 
reorganized Association. Thus the old Committee 
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becomes model for the present Board. Here are 
four principles which the new Board inherits from 
the Survey and Planning Committee. 

Productive thinking requires freedom from dis- 
traction—in the committee well the in- 
dividual. Committee meetings that are held 
conjunction with other meetings large cities 
where the committee members have other responsi- 
bilities interests are apt disjointed. 
thus not expected that the Policy and Planning 
Board will its most effective work the time 
the Association meetings, nor New York Wash- 
ington any other place where its members, having 
come for the Board meeting, will feel pressure use 
the opportunity something other than the 
Board’s business. The Survey and Planning Com- 
mittee the three years its existence met nine 
times the fortunate guests the Training School 
Vineland, New Jersey. Vineland the Commit- 
tee members were available for the Committee’s 
business the morning, afternoon and evening 
every consecutive day. They came the sessions 
time and did not walk out for casual appointments 
with some colleague who was not the Committee. 
They did their work and, when they got done, 
they went home. They found sufficient recreation 
seeing the Training School operate, conversation 
and repartee, walks and even the children’s 
see-saws, but one was absent from set meeting 

The meetings deliberative committee need 
fairly long order that initial errors may have 
time correct themselves after consideration, that 
new insights may have time emerge after sleep has 
reduced fatigue. The Survey and Planning Commit- 
tee met for six days its first meeting; thereafter 
for three days each meeting. Sometimes the 
frustrations counterargument and the confusion 
verbal ambiguities would fill second day, and 
then the whole matter would come clear the group 
and agreement would form the third day. 

deliberative committee also needs time 
order obtain common language. Especially 
that true when the members are chosen represen- 
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tative different fields, which are ordinarily com- 
petition with each other for interest favorable 
action. The emotional tensions that come the 
sessions are enhanced differences the meanings 
words and the values that lie unconsciously 
beneath discussion. cooperative group working 
together for long period, these differences are al- 
most certain disappear under the forces sociali- 
zation which occur with prolonged and intimate 
personal contact. 

Almost everyone who participates personal 
cooperative group endeavor that ends seemingly 
successful achievement experiences euphoria. The 
spirit the in-group forms. His respect for his col- 
leagues enhanced, and finds himself believing 
the work his group. This sense group mem- 
bership the reward that the members receive for 
their work and also the source their motiva- 
tion for more and more arduous labor. -The danger 
that such group may seek perpetuate itself 
order exercise power can offset limiting its 
term membership. 

The Policy and Planning Board consists nine 
members who serve each for three years. Their 
terms are staggered. The initial members are 
Boring, Jacobsen and Likert for one year; 
two years; Marion Bills, Hilgard and Ruth 
Tolman for three years. Boring, Marquis and 
gard carry over from the old Survey and Planning 
Committee and provide continuity with it. Boring 
was elected the first chairman. 

The Board intended representative the 
range varied interests which the Association in- 
cludes. Its new members are elected annually 
the Council Representatives. While many ad- 
vantages would gained from Board long con- 
tinuing membership, they would, the opinion 
the present Board, offset certain disadvantages. 
The membership this Board ought keep chang- 
ing, that new ideas and new habits thought can 
perpetually introduced. The Board’s member- 
ship also ought change order that fear the 
continuing power closed group may arise. The 
new members should, moreover, chosen with 
great care their representation diversity, 
their ability, and their availability for this 
service, but the Board itself ought not nominate 
itsown new members. Perhaps the Directors the 
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Committee Committees should take this matter 
hand. The present Board has voted and the 
Council Representatives ‘has approved the rule 
that person can nominated for two consecutive 
full terms the Board. 

The Board met the business meeting the 
Association Columbus December 27-29. 
held five sessions its own and met twice with the 
Council. plans now meet for five days June 
guests the North Jersey Training School 
Totowa, New Jersey. This invitation was ex- 

stended the Board through the Department 
Institutions Agencies the State New Jersey. 
The Board also had invitation from the Training 
School Vineland, New Jersey, continue there 
the Survey and Planning Committee had done, but 
proved impossible for the Board arrange date 
that was suitable Vineland. seems probable 
that long June meeting will become standard prac- 
tice, that the Board will also meet the time the 
Association meetings immediately before them, 
and that interim discussion will conducted 
mail. Conventions this sort have grow 
gradually. 

The principal work the Board Columbus falls 
under six general headings and indicates what sort 
topics are likely come under the Board’s sur- 
veillance. 

The Board considered great length its own 
procedures. 

discussed the question the organization 
the Association into Divisions, matter that was 
causing great deal difficulty that time, but 
took action because the initiative here lies with 
the Divisions themselves and clear superior wis- 
dom emerged. Doll, acting for the chairman 
the Committee Divisional Organization, met 
with the Board. 

The Board also discussed length the question 
the control public relations the Association 
and psychology, meeting with Sears and 
Pressey the Committee Public Relations, 
but the Board took action because recommen- 
dations seemed order. 

The Board did, nevertheless, consider the rela- 
tion the Association legislation the National 
Science Foundation. studied the new Kilgore 
bill, recommended the Council Representatives 
that the Association endorse the bill and the 
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Shapley-Urey letter concerning the principles which 
the Foundation should embody. this case the 
Board acted quickly because and the Council were 
session. The Council accepted the 
tions. The Board could not, however, perform such 
emergency function interim. 

The Board Directors had referred the Pol- 
icy and Planning Board the matters the represen- 
tation the affiliated societies and geographical 
representation, which were the hands special 
committee. This committee reported the Board, 
and Darley and Rich the Committee 
met with the Board. The Committee and the Board 
revised the report, which was finally accepted the 
Council Representatives for submission the 
Association new By-law entitled “State Associ- 
ations and Their The Board also 
decided leave the matter representation 
geographical regions without recommendation for 
change the present time. This action presumably 
represents one the important functions the 
Board: the formulation recommendations 
difficult controversial matter referred the 
Directors the Council. this case, however, the 
greater part the work had already been done 
the special committee. 


The Board also formulated plan for the certi- 
fication professional psychologists, and the Council 
accepted its recommendation amendment 
the By-laws submitted the Association. The 
amendment requires the creation American 
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Board Examiners Professional Psychology, but 
the details procedure are left recommendation 
special committee and later the Board 
Examiners, created. This action represents 
action that originated within the Board after 
had realized that the demands for membership 
the Division Clinical Psychology were numerous 
that was unlikely that membership that Division 
could continue used kind certification, 
The Board now planning agenda for its June 

meeting. Within three weeks after the Columbus 
meeting six topics had already been proposed for the 
Board’s consideration: the relation the Association 
the National Research Council, the relation the 
Association the Psychological Corporation, the 
promotion psychological techniques the work 
the United Nations Educational, Scientific and 
Cultural Organization, the certification graduate 
and professional training programs, the promotion 
research the psychology leadership, the pro- 
motion the writing scientifically sound popular 
psychology. the last named four these activi- 
ties the Association could conceivably play role 
and the topics thus become proper agenda for the 
Policy and Planning Board. There is, however, 
assurance all that these particular topics will 
considered June. The Board will undoubtedly 
always have more business than can undertake, for 
the simple reason that progress does not seem 
approach the homeostasis perfection. 

Marion Bills 

Ernest Hilgard 
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RESENTATION: COMMENTS AND 


FURTHER PROPOSALS 


The members the APA are voting this spring 
amendment (AMERICAN 1946, 
the By-Laws which, passed, will alter 
the nature the relations between the APA and 
state societies, and which will give the 
state societies representation the Council 
Representatives. 

Lloyd Yepsen, Chairman the Interim Com- 
mittee State Societies, prepared the following 
statement concerning this amendment. 

The Illinois Association for Applied Psychology 
and the Indiana Association Clinical Psycholo- 
gists, Inc., believe that the proposed amendment 


inadequate. 


statement prepared committee 


representing these two associations follows Yepsen’s 


statement. 


The re-organization the American Psychological 
Association involved the relationship the state 
societies the national organization. Many state 
societies have been existence for long time. 
Through their affiliation with the AAAP, they had 
found common ground for the discussion prob- 
lems mutual interest. This was true even though 
their interests and their emphasis were often diver- 


gent. 


Despite these differences, the state societies have 
had throughout one common purpose—the develop- 
ment psychology profession. 

the Cleveland (1944) meeting the APA and 
the AAAP, the Joint Constitution Committee was 
directed identical motions the two major 
societies provide for representation state 
societies. Accordingly, the Board 
Societies drafted did the Joint Consti- 
tution Committee. would have been expected, 
neither these was totally acceptable both 


groups. 


the Evanston (1945) meeting the APA, these 
proposals were supplemented third proposal 
which, together with the other two, was suggested 
for presentation the membership the APA for 
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action. the same meeting, the Policy and Plan- 
ning Board the APA was directed consider the 
problems representation state societies with 
sub-committee the Interim Committee State 
Societies which succeeded the Bcard Affiliates. 

The Chairman the Interim Committee ap- 
pointed sub-committee consisting John Darley, 
Chairman, John Peatman and Gilbert Rich. Rich 
Secretary the Interim Committee. 

This sub-committee the Columbus (1945) meet- 

ing the APA met with the Policy and Planning 
Board (Boring, Chairman) and drafted amend- 
ment the constitution presented the APA 
membership for action. Such report was made 
the Policy and Planning Board the Board 
Directors the APA. 
making their report the state societies, the 
sub-committee reported that the amendment was 
compromise plan lying between the diverse views 
the different state groups. was intended pro- 
vide for the essential structure desired the state 
organizations and the democratic control necessary 
for the new APA. 

The compromise amendment offered the sub- 
committee appears well drawn for the preserva- 
tion the unique functions the state societies. 

YEPSEN, Chcirman 
Interim Committee State 
Societies 


The Illinois Association for Applied Psychol- 
ogy and the Indiana Association Clinical 
Psychologists, Inc., believe that: (a) the main- 
tenance standards psychological services 
through certification laws and the like, (b) the ex- 
pansion positions for psychologists state insti- 
tutions and similar private organizations and 
elsewhere, (c) the development various aspects 
training such the establishing more numerous 
desirable internships, (d) the detection and limitation 
fraudulent practices, (e) active cooperation with 
other professional groups, and like enterprises, 
effective, must done largely within state limits 
the psychologists resident there. The two Asso- 
ciations also believe that certain attitudes, knowl- 
edges, and skills result from training and 
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the applications psychology and that these are 
essential succeed with such undertakings those 
indicated above. 

appears the two Associations that agency 
essential within the APA (a) which will link work- 
ers who are applying psychology the different 
states, for their mutual benefit and (b) which will 
constantly apprise the total APA the needs and 
problems which are almost unique such state- 
contained enterprises. Finally, appears Illinois 
and Indiana that only agency composed as- 
sociations homogeneous with respect matured 
experience the applications psychology can 
maximum usefulness the kind professional 
enterprises indicated. 

Therefore, the two Associations have each voted 
without dissenting vote favor of, and recommend 
the APA, amendment the By-Laws which 
will have the following features: 

The Conference State Psychological Asso- 
ciations shall composed state psychological 
associations affiliated with the APA whose basis 
membership stresses the applications psychology, 
that is, the rendering psychological services. 

The Conference State Psychological Associa- 
tions shall elect member become member the 
Board Directors the APA. 

state association shall first petition the Con- 
ference State Psychological Associations 
admitted the Conference and upon receiving the 
favorable vote the Conference shall then recom- 
mended the Conference the Council Repre- 
sentatives for final vote admission the 
Conference. 

This proposal differs certain important ways 
from the amendment presented the Policy and 
Planning Board the AMERICAN for 
February, 1946. the respects which this pro- 
posal does not alter the February, 1946, proposed 

intended that the February provi- 
sions shall understood being advocated 
complete this proposal. 

O’SHEA, 
Committee 


CREDIT FOR ASTP PERSONNEL 
PSYCHOLOGY COURSE 


1943 eleven departments psychology 
the same series courses, using the same 
matter outlines, similarly selected groups sty 
dents all working toward the same objective. 
courses were those included the Personnel 
chology curriculum under the Army 
Training Program. The students were 
lected for training personnel technicians 
Army the United States. 

Several requests from graduates this course 
recently come the APA office asking for informa 
tion the university credit which they might obtain 
for their ASTP work. order have answers 
these questions generally available addressed let- 
ter the registrar each the eleven universities 
asking (1) what credit was given for each the nine 
courses included the Personnel Psychology 
lum, and (2) what any special conditions wer 
attached the granting that credit. 

The answers the first question from eight the 
universities are summarized Table The units 
used the different schools vary; they have been 
translated into semester hours the table. addi- 
tion, the University California reported that 
allowed total units for the work, and the Ohio 
State University reported that allowed total 
quarter hours semester hours) credit. 
reply was received from the University Pittsburgh. 

Answers the second question concerning special 
conditions for the granting credit varied. some 
cases answer was given. The information 
tained was briefly follows: 

California: units credit toward the bachelor’s 
degree here, provided the work does not duplicate 
credit previously earned other institutions.” 
Chicago: courses may applied partial 
fulfillment the requirements for higher degree. 
... Whenever student transfers, allow him 
credit each course indicated above.” 

Cornell: special conditions other information 

Harvard: “Credit for this work toward the bachelor’s 
degree.” 
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TABLE 
Semester hours credit given eight universities for work Personnel Psychology curriculum 


ASTP COURSE 


Tests and Measurements 

631 Occupations and Vocational Psychology. 
610 Statistics 

620 Social Psychology 

632 Work, Fatigue, and Efficiency 

621 Normal and Abnormal Personality 

635 Personnel Methods 

625 Learning and Perception 

Tests and Measurements, Interview 
Military training and physical 


Total semester hours 
Iowa: men who took this course here were 


registered regular students the University 
Presumably, the credit can transferred 


the same way that other credit can transferred. 
Minnesota: completion the full ASTP per- 
sonnel psychology curriculum the equivalent 
psychology major for Bachelor Arts degree.” 

Ohio State: Thirty-one quarter hours credit given 


for work done any the eleven universities. 
Graduate students each handled special cases. 
Pennsylvania: additional information. 

Purdue: the case specially capable students, 
who were selected the Professors charge the 
end the course, the work question was accepted 
full for the course requirements for the degree 


CHICAGO | CORNELL | HARVARD 


MINNE- PENNSYL- 
10WA SOTA VANIA PURCUE | STANFORD 


WH 


Master Science Psychology, and several these 
men have already earned the degree completion 
the thesis and examinations.” 

Stanford: These credits “are available for transfer 
any university.” 

evident that although the amount and type 
credit varies, the universities are recognizing the 
ASTP work portion the student’s academic 
training psychology. These men were carefully 
selected for ability. Some them were not and 
probably will never interested psychology 
professional career; but many them intend 
psychology. The training received these 
students may counted asset from World War 
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‘Psychological Notes and News 


The APA Committee the American Board 
Examiners Professional Psychology has been ap- 
pointed with CARLYLE JACOBSEN chairman. 
Other members the committee are CARROLL 
SHARTLE, JoHN Marion BILLS, 
SHAKOW, LAURANCE SHAFFER, WILLIAM 
The committee will make plans for the work the 
American Board Examiners Professional Psy- 
chology which will put into effect the member- 
ship the APA votes amend the By-Laws 
establish this new Board. 


ogy Columbia University, and STANLEY SMITH 
STEVENS, professor psychology Harvard Uni- 
versity, have been elected the National Academy 
Sciences. 


sion, G-1, War Department General Staff, serving 
Recorder without vote the Secretary War’s 
Board Officer-Enlisted Man Relationships. 


Roy Jr., Major, AGD, recently released 
from military duty, has accepted appointment 
research psychologist, Department Research, The 
Training School Vineland, New Jersey. 


Harry Comdr., USNR, has been 
released inactive duty and has returned 
school psychologist the Board Education the 
City New York, Bureau Reference, Research 
and Statistics, Brooklyn, 


formerly 1st Lt., AC, with the 
Psychological Research Project (Radar), Langley 
Field, Va., has been appointed resident psychologist 
the department psychology the Menninger 
Clinic. Kass, who has been Assistant 
Chief the Psychological Section, McKloskey 
General Hospital, Temple, Texas, has also joined 
the staff the psychology department the 
Menninger Clinic. 


There have been several new appointments the 
department psychology Princeton University. 


The present staff consists Professors Bray, 
Jr.; Assistant Professors Frep 
and The Office Public Opinion 
Research, under the direction Professor Cantril, 
now part the department psychology. 


has been appointed assistant 
professor psychology The Ohio State Univer. 
sity. 
Army where was duty the AAF 
cent Hospitals clinical psychologist with the 
rank first lieutenant. 


GILBERT WRENN has returned the 
sity Minnesota professor educational psy- 
chology and graduate advisor for M.A. and Ph.D. 
candidates student personnel work. Dr. 
served Lt. Comdr. the Navy since the summer 
1942. His first duties were officer selection 
work the Bureau Naval Personnel, and later 
spent nineteen months the Pacific personne 
officer for 

who has also been released 


inactive duty the Navy, has returned 


University Minnesota director student 
sonnel the University High School. 


department Rutgers University, has accepted 
position with the industrial relations department 
the Rochester Products Division, General 
Corporation. Major Burnham has been released 
from the Army after nearly five years 
His last assignment was Adjutant General the 
7th Armored Division. 


the Division Clinical Psychology the 
Veterans Administration, 
has been appointed Associate Chief Clinical Psy- 
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Dr. Rotter was recently separated from 
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chologist for Research and Administration. Dr. 
Bronfenbrenner served the Army chief clinical 
psychologist, working problems speech re- 
habilitation, Borden General Hospital. Iris 
STEVENSON, formerly Lt. (jg), WCH, USNR, Neuro- 
psychiatric Branch, Bureau Medicine and Surgery, 
has been appointed Assistant Chief Clinical Psychol- 
ogist for Training and Personnel. 


Henry Jr. has been appointed 
director psychological testing for the Veterans 
Guidance Center Gettysburg College, Gettys- 
burg, Pa. 


Vocational Service Chicago, has accepted posi- 
tion program analyst for the National Advisory 
Council. 


has been appointed asso- 
ciate professor psychology the University 
Washington. During the war Dr. Humphreys 
served with the Psychological Research Unit 
San Antonio, Texas. 


MacE TRAWICK, recently released from active 
duty Lt. Comdr., USNR, Bureau Naval 
Personnel, has joined the staff The Klein Institute 
for Aptitude Testing, Inc. consultant the 
department consulting services. 


Brown, previously professor psychology 
the University Kansas and chief psychologist 
the Menninger Clinic, has established practice 
consulting psychologist 247 So. Beverly Drive, 
Beverly Hills, California. Dr. Brown also co- 
director (with Dr. Adorno) the Los Angeles 
branch research project social attitudes con- 
ducted the Institute for Social Research, Colum- 
bia University, and visiting lecturer abnormal 
psychology the University Southern California. 


chology the State University Iowa, has ac- 
cepted associate professorship psychology 
Northwestern University. 


Joun has been appointed Director 
Facility Psychology the Naval Medical Re- 
search Laboratory. Dr. Flynn has been associated 
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with the Haskins Laboratory and the Psycho- 
Acoustic Laboratory Harvard University. 


returned recently from Europe 
where served with the Information and Education 
Division supervising the training educational and 
vocational advisers. Major Coombs currently 
the Pentagon Building the Personnel Research 
and Procedures Branch, Personnel Bureau, Adjutant 
General’s Office. 


WALLIN was elected director, 
representative Eastern region, the Inter- 
national Council Exceptional Children. had 
previously served director for two terms from 1937 
1943, was also re-elected chairman the 

National Conference State Directors and Super- 
visors Special Education, having served that 
capacity since 1942 and secretary since 1941. 
Dr. Wallin will return June Durham, for 
his twelfth term the Duke University Summer 
School for graduate courses mental hygiene and 
mental retardation. 


The Psychological Corporation has announced 
that has been made manager 
its Test and Testing Services Department. This 
department includes the Testing Service Division 
director, and the Test Division which 
SEASHORE director and WESMAN associate 
director. 

VAUGHN and Jack have 
recently joined the staff the Psychological Cor- 
poration. Dr. Vaughn associated with the Cor- 
poration’s Marketing and Social Research 
served during the war Lieutenant the Avia- 
tion Psychology Branch the Navy’s Bureau 
Medicine and Surgery. Dr. Dunlap, formerly 
the University Rochester, served Commander 
the Navy working various problems selec- 
tion and training personnel. 


new division psychological services has been 
established the department psychology the 
University Pittsburgh. This division includes 
the psychological clinic which for years has assisted 
parents gaining better understanding their 
children. The division also includes the University’s 
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Veterans Administration Center. more recently 
organized service the division the vocational, 
educational, and personnel guidance University 
students. Dr. has been ap- 
pointed director the division. 


The Engineering Training Section, Engineering 
Division, Air Materiel Command, Army Air Forces, 
has initiated educational program graduate 
work for its civilian and military employees. 
June 1946 the Graduate School The Ohio State 
University will open the summer session for the 
Engineering Division Wright There 
will work for the M.A. and Ph.D. 
degrees psychology. 


WEVER, professor psychology Princeton 
University, was elected chairman the Society 
Experimental Psychologists its meeting New 
York City The 1947 meeting will 
held Princeton University April. The 
Society has received the sum slightly more than 
$10,700 from the estate Catherine Warren. 
The bequest establish the Howard Crosby 
Warren Award Psychology, and the interest 
paid the recipient the Howard Crosby 
Medal, which was previously established Mrs. 
Warren 1935. 


The Metropolitan New York Association for 
Applied Psychology has been holding series 
monthly meetings. the meeting April Dr. 
Harriet Babcock discussed Efficiency Variable 
Problems Adjustment.” program “The 
Work the Psychological Corporation and its 

was presented the May meet- 
ing. business meeting the Association 
will held June the Westside YMCA. 


The Illinois Association for Applied Psychology 
held meeting April the subject, 
Research: Its Implications for Social Scientists and 
Psychologists.” Chairman the meeting was Dr. 
Forrest Kingsbury the psychology department, 
University Chicago; and the speakers were Dr. 
Herman Schlesinger, professor chemistry, and 
Dr. Louis Wirth, professor sociology, both the 
University Chicago. panel several psychol- 
ogists discussed the two papers from the point 
view their implications for psychology. 


THE AMERICAN 


The Eastern Association Electroencephalog- 
raphers has been formed order promote re- 
search and pool scientific information concerning 
the neurophysiology and clinical application 
electroencephalography. Lt. Comdr. Robert 
Schwab, MC, USN, the Naval Hospital 
Boston, was elected chairman the Association, 
and Dr. Charles Stephenson, Hartford, was 
elected meetings the semi- 
nar type are being planned. 


conference measurement consumers’ inter- 
est held the University Pennsylvania 
May and 18. The sponsoring groups, the 
departments psychology, statistics,, marketing, 
and philosophy, have their aim the promotion 
discussion among those engaged work the 
different aspects this problem. The conference 


will include sessions general methodology, statis- 


tical methods, sampling techniques, preference 
evaluation, and writing specifications. The con- 
ference committee would welcome communications 
from anyone interested attending. Address 
communications Churchman, The College, 
University Pennsylvania, Philadelphia, Pa. 


The New York Hospital—Westchester Division, 
has established department psychology en- 
gage systematic research program and offer 
services clinical psychology. Dr. Epwarp 
STRONGIN has been appointed head the depart- 
ment, and Dr. has been ap- 
pointed attending psychologist. Dr. Strongin has 
returned civilian life after more than three years 
the Army Classification Officer and Aviation 
Psychologist. Dr. Benton served with the USNR 
Senior Psychologist the United States Naval 
Training Station, Newport, Rhode Island. 

position assistant psychologist has also been 
created and present open. ANN KENARD has 
been appointed psychological intern. Both the 
positions assistant psychologist and intern provide 
opportunity for pursuing graduate work New 
York City. Communications regarding these posi- 
tions may addressed Dr. Clarence Cheney, 
Medical Director the New York Hospital, West- 
chester Division, 121 Westchester Avenue, White 
Plains, 


The University Washington offering fellow- 
ships psychology qualified students with the 
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degree. The stipend $845 for nine 


months with full remission all tuition and inci- 
dental fees. Fellows are expected devote half- 
time departmental duties, such teaching, super- 
vision periods, and clinical assistance, 
and devote the remaining time work towards 
the advanced degree psychology. 

Several half-time appointments are also available 
persons with master’s degree equivalent 
the Veterans Administration Guidance Center. 
The stipend $125 per month nine twelve 
month basis. Graduate school fees must paid 
the recipient. 

Applications should made directly the Grad- 
uate School, University Washington, Seattle 
Washington. Applications should accompanied 
transcript grades, letters recommendation, 
and photograph. 


Internships the vicinity Syracuse University. 
number psychological internships have been 
established the vicinity Syracuse University. 
These internships carry stipend $1500 per year 
and provide for supervised experience both 
mental hospital and school for the mentally re- 
tarded. Appointments are made candidates who 
have master’s degree psychology who have 
practically completed such degree. Appointments 
will made for period not less than nine months 
more than two years. Interns are employed full 
time, but are allowed eight hours week for con- 
tinuing advanced graduate work. 
certificate awarded completion satisfactory 
work. Inquiries should addressed Dr. Arthur 
Combs, Chairman, Syracuse Committee 
Psychological Internships, 125 College Place, Syra- 
cuse 10, 


New York State Psychological Intern Training 
Program. program psychological intern train- 
ing being offered the State New York 
Letchworth Village, the New York State Training 
School, Rockland State Hospital, and the Psychiatric 
Institute and Hospital. All these institutions 
have well-developed clinical and research services 
with staff trained for the supervision interns. 
Opportunity afforded, whenever possible, for the 
intern continue limited graduate work. mas- 
ter’s degree psychology from recognized univer- 
sity equivalent training prerequisite for appoint- 


ment; special cases those holding bachelor’s 
degree with honors psychology other evidence 
outstanding ability are eligible. The interns 
receive $100 month whatever deduction 
necessary for maintenance the institution which 
they may assigned (usually about $35 month). 
Completion the intern training course meets the 
requirements for the supervised clinical experience 
for certification School Psychologist the New 
York State Education Department, well certain 
other requirements the state and city civil services 
regulations. 

The program intern training administered 
committee with representatives various state 
departments and the cooperating institutions under 
the chairmanship Dr. Nolan Lewis, director 
the Psychiatric Institute and Hospital. Applica- 
tions are reviewed and appointments recommended 
the Subcommittee Appointments which meets 
shortly after January 15, April and June each 
year. Application blanks and correspondence with 
respect these internships should directed the 
Supervisor Intern Training, The Department 
Psychology, Psychiatric Institute and Hospital, 
West 168th Street, New York 32, 


Industrial Internships. Kurt Salmon Associates, 
Consultants, have announced the availability 
several internships industrial psychology and per- 
sonnel. Training furnished administration 
aptitude tests, counseling, interviewing, establishing 
records and reports, validation tests, and other 
personnel techniques. Persons either sex with 
master’s degree will considered for training. 
Training period salaries vary with experience and 
academic background, with minimum $200 per 
month, and may lead either staff appointments 
placement with industrial clients. Applications 
should made Dr. Patricia Smith, 3000 Albe- 


Reprints the article “Graduate Internship 
Training Psychology” prepared the Subcom- 
mittee Graduate Internship Training the Com- 
mittees Graduate and Professional Training 
the American Psychological Association and the 
American Association for Applied Psychology, 
David Shakow, Chairman, may obtained from 
the Office the Executive Secretary the American 
Psychological Association. 
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American Psychological Association, Inc. 


Date: September 4-7, 1946 
Place: University Pennsylvania 
Philadelphia, 


For information write to: 


Dr. Executive Secretary 
American Psychological Association, Inc. 
1227 19th Street, 

Washington 


American Society for Research Psychosomatic Problems, Inc. 


Date: May 11-12, 1946 
Place: Hotel Pennsylvania 
New York, 


For information write to: 


Dr. Roy Hoskins, Chairman 

Program Committee 

American Society for Research Psychosomatic Problems, 
Inc. 

714 Madison Avenue 

New York 21, 


Rocky Mountain Branch the American Psychological 


Association 
Date and place: announced 


For information write to: 
Dr. Lillian Portenier 


Department Psychology and Philosophy 


University Wyoming 
Laramie, Wyoming 


Western Psychological Association 


Date: June 28-29, 1946 
Place: Stanford University 


For information write to: 

Dr. Lester Beck 

Department Psychology 

University Oregon 

Eugene, Oregon 

Psychometric Society 
Date: September 4-7, 1946 
Place: University Pennsylvania 
Philadelphia, Pennsylvania 


For information write to: 
Dr. Harold Edgerton 
Opportunities Service 
The Ohio State University 
Columbus 10, Ohio 
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AMERICAN the official journal the 
American Psychological Association. intended serve the professional in- 
terests all members the Association. addition the reports, proceedings, 
and programs the Association and other psychological societies, the 
will contain articles the professional problems psychology. For the present, 
will continue publish some the articles dealing with psychology and the war. 
But with the end the war and the results war research being declassified, thus 
making more detailed accounts available, many the articles psychology and 
the war can more appropriately appear more specialized psychological journals. 


The Editor welcomes any suggestion that would make the JouRNAL more useful 
members the psychological profession. Articles for possible publication are 
invited. Members the Association are especially urged send psychological 
notes and news. 


Manuscripts should submitted duplicate. style and arrangement they 
should conform, insofar possible, the usage the JouRNAL. The bibliographical 
references also should conform standard practice the Association journals. 
Figures and tables should designed occupy either column inches wide, 
page inches wide. 


aid the preparation manuscripts, contributors the AMERICAN 
any the other Association journals, should read: ANDERSON, 
Joun and VALENTINE, WILLARD The preparation articles for publication 
the journals the American Psychological Association. Psychol. Bull., 1944, 43, 
345-376. 


Distinctive 


STATISTICAL ANALYSIS 


for Students 
Psychology and Education 


Allen Edwards 


Associate Professor Psychology 
University Washington 


Probably 384 pages Available June Probable price 


This unusual text for courses elementary statistics psychology and education 
modern approach statistical theory. 


Requires previous mathematical training. introductory chapter surveys 
mathematical principles and contains all essentials for understanding later 


Minimizes the labor computation the use illustrations and problems 


with that end view. The attention thus directed learning the use and 
statistical techniques, rather than working out long and involved problems. Coding 
niques for reducing the size numbers are introduced early and stressed throughout. 


Emphasizes small sample theory, analysis variance, and tests significance. Only 
most frequently used techniques determined survey research journals and texts 
chology and education are presented. Material suitable for course tests and 
omitted. 


Discusses analysis variance two chapters which are outstanding for their 
and comprehensiveness. treated connection with analysis variance 


full chapter devoted chi-square appendix. 


Includes complete tables for tests significance. 


you teach elementary statistics, write 
for examination copy this book. 


inehart Company, Inc. 


232 MADISON AVENUE NEW YORK 16, 
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